
Pension Revision
 Experiences and Expectations

The forum of All Unions and Associations of 
BSNL has given a  call for relay hunger strike. Pen-
sion Revision is one of the demands of the struggle. 
The Associations of pensioners have started de-
manding ‘pension revision should be delinked’ from 
the pay revision. The reasons advanced are the 
Pension is not linked with the profit or loss of BSNL 
and BSNL is not having power to decide about pen-
sion. One of the welfare associations of the pen-
sioners is demanding the pension revision as per 
7th CPC fitment from 1.1.2017 merging IDA on that 
date with 32 % fitment on the existing pension.  An-
other association is demanding pension revision as 
per 3rd PRC 15 % benefit.

The absorbed BSNL employees, deemed as 
retired from the DOT are getting pension as per 
the conditions of 37A of the CCS pension rules 
amended in 2000. The 37 A rule is allowing the ab-
sorbed employees to get fixation of pension for the 
combined service  on IDA pay scale .The absorbed 
employees as pensioners are eligible to get IDA as 
dearness relief. Formula for calculating pension as 
that of Govt on that date is also assured in 37A for 
the prospective pensioners as per sub rule 8. The 
uniqueness shown for BSNL is in its sub rule 21 of 
37A which assures paying pension  from the GoI. 
This special provision was extended to MTNL Em-
ployees/pensioners also in 2014 after many years 
of their struggles.

In these years, BSNL absorbed employees got 
three wage revisions. During Oct 2000 it was from 
CDA to IDA, then IDA wage revision in Jan 2007 
and by 78.2 on 10.6.13. The Pay Revision placing 
the absorbed in IDA scales from October 2000 did 
not warrant any pension revision for the existing 
CDA pensioners of DOT as on 30.9.2000. But in 
the case of other pay revisions, pension revisions 
were warranted for the existing pensioners namely 
pre 2007 and pre 10.6.2013. The pension revision 
was achieved on both the occasions after struggles of 
service unions and associations of pensioners. These 
pension revisions were effected after cabinet approv-
als and DOT issued orders for the same on march 
2011 for pre 2007 and July 2016 for 78.2 fitment.

The cabinet memo prepared for pension revi-
sion justified  the same by asserting that pension 
is linked to pay drawn at the time of retirement as 
well as pay drawn by the employees of similar sta-
tus in future even after retirement. Pension revision 
of retired employee is linked to pay revision of ex-
isting employees (para 2.5 of cabinet memo dated 
29-12-2010). In the case of 78.2 pension revision 
the decision is in the wake of an anomalous situ-
ation created in the difference of pension formula 
amongst the BSNL retirees who retired before and 
after 10-6-2013. (PIB July 5th 2016 Background).

Two different Sub rules are mentioned in these   
two orders of DOT. The first order of march 2011 
mentions only sub rule 21 where as the 78.2 order 
of DOT on July 2016 mentions sub rules 21 to 23  
(new rules 22 to 24). This has some implication link-
ing the existing pensioners with the pension contri-
bution of BSNL though the limiting of liability of DOT 
was rescinded vide order 20-7-2016.

The question of applicability of CPCs is also 
in need of some clarification. DOPPW has issued 
different OMs for pre and post pensioners for 6th 
CPC and 7th CPC. DOT is straight in endorsing 
OM of Post 2006 and post 2016 for the applicability 
of certain provisions like DCRG etc. Whereas the 
higher rate of pension for old age pensioners as per 
6th CPC, minimum, maximum pension etc as per 
DOPPW OM  issued for pre pensioners were incor-
porated in our case in the march 2011 order after 
the cabinet approval only. Even “DOPPW  Desk D 
“dated  27.3.2009 had endorsed applicability of its 
OM of post 2006 only for us and  recorded pre 2006 
OM  as having  no relevance. But the “pre-orders” 
are only speaking for the existing pensioners.

 In the case of applicability of 7th CPC, DOT 
OM dated 16-3-2017 did some tricks. The OM of   
DOPPW   for the post 2016, DCRG rate was made 
applicable vide para 6.1. But para 6.2 which is link-
ing the ceiling of gratuity 20 lakh to the cost of Index 
was not  made applicable because of the confusion 
of IDA of 2007 and the new IDA of 2017. The 20 lakh 
ceiling was separately mentioned and made appli-
cable in that OM.
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One can find another unwarranted Para in that 
OM of DOT.  There is no change in the formula for 
pension w.e.f 1-1-2016. BSNL, MTNL absorbed em-
ployees will continue to get pension based on the 
same formula. (DOT OM dt 16-3-17). This one is 
against sub rue 8 of 37A with regard to the case of 
minimum and maximum pension for those retiring 
on or after 1-1-2016 in BSNL .

There may not be a change of pension formula 
for the CG employees retiring on or after 1-1-16, but 
there is change of formula for the pre 2016 CG pen-
sioners but Sub Rule 8 has no relevance on this for 
the existing BSNL pensioners. The change in mini-
mum pension is applicable to the BSNL employees 
retiring on or after 2016 as that of ceiling of gratuity 
as part of retirement benefits. If this one is accept-
ed, then employees up to NE6 will get the enhanced 
minimum pension Rs 9000/-

Unfortunately the following para for minimum/
Max pension was not made applicable in the 16-3-
17 order of DOT. 

5.2 The amount of pension shall be subject to a 

minimum of Rs 9000 and the max pension would be 
50 % of the highest pay in the Govt.(DOPPW OM 
No 38/37/2016-P&PW A i  dt 4th aug 2016)

There is no provision for Pension Revision in 
37 A rules. The earlier Pension revisions were al-
ready delinked with Non- executive wage Revision 
but had reference of Executive wage revisions only. 
There is no general guideline for IDA Pension revi-
sion as revealed by the DOT cabinet memo. DPE 
is also silent on the suggestion of DOPPW to issue 
Pension Revision orders after Pay revision for the 
en masse transferees. Pension Revision after Pay 
Revision or before Pay revision or ‘with no pay revi-
sion ‘will have mutual impacts.

In these circumstances finding consensus for 
Pension Revision amongst the stake holders is a 
big task. We hope that the platform of all unions and 
associations would fine tune its approach by unit-
ing the associations of pensioners also. NFTE CHQ 
would strive its best to coordinate the issue of Pay 
Revision with the issue of Pension Revision by tak-
ing into account the experiences and expectations 
of the concerned.



isa'ku la'kksèku vuqHko vkSj mEehnsa
ch-,l-,u-,y ds vUrxZr lapkfyr lHkh Jfed la?kksa 

,oa ,lksfl;'uksa us Øfed Hkw[k gM+rky dk uksfVl fd;k 
gSA isa'ku la'kksèku vkanksyu dh ,d dM+h gSA isa'kuHkksxh 
deZpkfj;ksa ds ,d ,'kksfl;s'ku us ekax fd;k gS fd isa'ku 
la'kksèku dks osru la'kksèku ls vyx dj ds ns[kuk 
pkfg;sA mudk dguk gS fd ch,l,u,y ds ykHk gkfu esa 
isa'kuHkksfx;ksa dk dksbZ nkf;Ro ugha curk gSA nwljk isa'kuj 
dY;k.k la?k lkrosa osru vk;ksx ds funs'kkuqlkj 1-1-17 
ls vkS|ksfxd egaxkbZ HkÙks dks foyksfir djds vkSj 32ø 
fQVesaV ds lkFk isa'ku dk la'kksèku pkgrh gSA ,d vkSj 
vU; laxBu rhljs osru iqujh{k.k ds fn'kk&funsZ'kksa ds 
vuq:i 15ø fQVesaV ykHk ds lkFk isa'ku la'kksèku pkgrh 
gSA Hkkjr lapkj fuxe fy- ds deZpkjh tks nwj lapkj foHkkx 
ls fuxe esa lekfgr fd;s x;s gSa] mUgsa isa'ku vfèkfu;e ds 
èkkjk (,) ds izkoèkkuksa ds rgr isa'ku Hkqxrku gksrk gS tks 
èkkjk 37 dk vkaf'kd la'kksèku djrs gq, lu~ 2000 esa 
èkkjk 37 (,) cuk;k x;k gSA lekfgr deZpkjh vkS|ksfxd 
egaxkbZ HkÙks esa ifjorZu ds mijkar izFke osru la'kksèku 
gqvk gSA f}rh; osru la'kksèku iw.kZ :i ls vkS|ksfxd egaxkbZ 
HkÙks ds foy;u ds lkFk tuojh 2007 ls ykxw gqvk] 
ijUrq 50ø vkS|ksfxd HkÙks foy;u 78-2 izfr'kr ds 
vkèkkj ij 10-6-2013 ls gqvkA lu~ 2000 ls ykxq 
fd;s x, vkS|ksfxd osru HkÙks ,oa isa'ku la'kksèku ds vkèkkj 
ij 30-9-2000 ls iwoZ lsokfuo`r deZpkfj;ksa ij ykxq 
ugha gqvkA ijUrq 10-6-2013 ls f}rh; osru la'kksèku 
ds vkyksd esa isa'kujksa ds isa'ku dks la'kksfèkr fd;k x;kA 
isa'ku dk la'kksèku gj ckj la?k"kZ ls gh laHko gks ldk gSA 
la?k"kZ ds mijkar gh isa'ku la'kksèku Hkkjrh; ea=h ifj"kn 
ls vuqeksnu ds ckn ekpZ 2011 ls 2017 ds ckn 

lsokfuo`Ùk deZpkfj;ksa ds fy;s ykxw gqvk] ftls tqykbZ 
2016 ls 78-2ø vkS|ksfxd egaxkbZ HkÙks ds vuq:i 
la'kksfèkr fd;k x;kA

isa'ku la'kksèku ds fy;s rS;kj fd;s x;s ea=h ifj"kn 
ds Kkiu esa ;g tksj nsdj dgk x;k fd isa'ku lsokfuo`fÙk 
ds le; rS;kj fd;s x;s osru ls tqM+k gqvk gS vkSj ;gka 
gh lsokfuo`r ds ckn Hkh Hkfo"; esa leku fLFkfr ds 
deZpkfj;ksa ds fy;s Hkh ;g ykxw jgsxkA lsokfuo`Ùk deZpkjh 
dk isa'ku la'kksèku ekStwnk deZpkfj;ksa ds osru la'kksèku 
(29-12-2010) ds ea=h ifj"kn ds fu.kZ; dk iSjk 
2-5) ls tqM+k gqvk gSA 78-2ø isa'ku la'kksèku ds ekeys 
esa 10-6-2013 ls igys vkSj mlds ckn lsokfuo`Ùk 
ch,l,u,y deZpkfj;ksa ds chp isa'ku QkewZyk esa vk;h gqbZ 
varj ,d vlaxr fLFkfr mRiUu djrh gSA (ih-vkbZ-ch0 
5 twykbZ 2016 i`"BHkwfe) la'kksèku ls lacafèkr FkkA ,slk 
dksbZ lkekU; fn'kk funsZ'k ugha gS] ftlds }kjk vkS|ksfxd 
egaxkbZ HkÙkk vèkkfjr isa'ku dk la'kksèku gks lds] tSlk 
fd nwjlapkj foHkkx ds dSfcusV eseksa ls ifjyf{kr gksrk 
gSA yksd&miØe foHkkx Hkh Mh-vks-ih-ih-MCY;w }kjk tkjh 
isa'ku la'kksèku vkns'k ds ekeys esa pqIih yxk;s gq, gSA ;g 
r; ugha gks ik jgk gS fd isa'ku la'kksèku osru la'kksèku ds 
lkFk gksxk ;k igys gksxk vFkok ckn esa gksxkA

bl ifjfLFkfr esa deZpkfj;ksa dks isa'ku la'kksèku ds fy;s 
,d cM+s ftEesokjh ls xqtjuk gSA ge vk'kk djrs gSa fd lHkh 
;wfu;u ,oa ,'kksfl;s'ku ,d lkFk feydj iw.kZ dfVc¼rk 
ds lkFk bl fLFkfr ls mcjus esa dke;kc gksaxsA ,u,QVhbZ 
dsUnzh; eq[;ky; osru la'kksèku ,oa isa'ku la'kksèku 
ds ekeys esa vius vuqHko vkSj mfEenksa ds vkèkkj ij  
vxz.kh Hkwfedk fuHkkus ds fy;s lnSo rRij gSaA

laikndh;


